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PREAMBLE

THIS AGREEMENT, made this day of ,2005, by and

between the BOROUGH OF MONMOUTH BEACH, in the county of Monmouth, New Jersey, a
municipal corporation of the State of New Jersey (hereinafter called, the "Employer”, and the NEW

JERSEY POLICEMEN'S BENEVOLENT ASSOCIATIONS, INC,, LOCAL NO. 332 (hereinafter
called the "PBA");

WHEREAS, while it is recognized that the New Jersey Statutes and Rules and Federal Law

may have application to the relations between the parties, and it is intended that such Laws shall

apply where relevant; and

WHEREAS, it is understood and agreed that some of the terms of this Agreement may

enlarge upon and expand the rights of the employees created by the existing New Jersey Law; and

m

WHEREAS, it is understood and agreed that this Agreement shall in no way be interpreted

to reduce or limit any employee rights created and protected by the Laws of New Jersey,

specifically, but not limited to N.J.S.A. 40A:14-118 through and inclusive or 40:14-176; and

WHEREAS, it is the intent and purpose of the parties to maintain and promote a

harmomious relationship between the Employer and such of its employees who are within the

provisions of the Agreement in order that more efficient, productive, and progressive public service
may be rendered, and to establish a basic understanding relative to rates of pay, hours of work and

other terms and conditions of employment consistent with the law;

NOW, THEREFORE, in consideration of the premises and mutual covenants herein

contained, the parties hereto agree with each other with respect to the employees of the Employer

recognized as being represented by the Union as follows:
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ARTICLEI
RECOGNITION

Section 1. The Employer recognizes the New Jersey Policemen's Benevolent
Associations, Inc., Local No. 332 as the sole and exclusive representative for purposes of collective
negotiations concerning salaries, hours of work and other terms and conditions of employment for
all Patrolmen, Detectives (all ranks), Sergeants, Lieutenants, and Captains in the Police Department
of the Borough of Monmouth Beach, but excluding the Chief, Deputy Chief, school guards,

dispatchers and clerical employees.

Section 2. The term "Police Officer", "member", and/or "Employee" as used herein

shall be defined to include the plural as well as the singular and to include males and females.

ARTICLEI
MANAGEMENT RIGHTS

Section L. It is understood and agreed that the Employer possesses the sole and
exclusive right to conduct the business of the Borough, and, except as modified by this Agreement,
and consistent with existing laws, to manage and direct the affairs of the Police Department and to
fulfill its lawful obligation.

Section 2. It is understood and agreed that all rights of management are retained by the
Employer, and that these rights shall include, but shall not be limited to the right to:

(a) direct, supervise and otherwise manage the employees to maximize efficiency and to

take all responsible steps to improve productivity of the Department;

(b) hire, promote, transfer and assign;

(c) suspend, demote, discharge, or take other necessary disciplinary action;

(d) relieve employees from duty because of lack of work or for other legitimate reasons;

(e) determine the work to be performed within the unit of employees;

(f) purchase the services of other by contract or otherwise;

(g) make reasonable rules and regulations, and make modifications of existing rules and
regulations.



GRIEVANCE PROCEDURE AND ARBITRATION

Section 1. Purpose. The purpose of this procedure is to secure, at the lowest possible

level, an equitable solution to the problems which may arise affecting the terms and conditions of
employment of Police Officers. Nothing herein shall be construed as limiting the right of any
employee having a grievance to discuss the matter informally with any appropriate representative of

the Employer provided however that the Employer furnishes the PBA with prior written notice of

any such discussions.

Section 2. Definition. The term grievance as used herein means any dispute or
controversy arising over the interpretation, application or alleged violation of the terms and

conditions of this Agreement, or any job related grievance, and may be raised by the PBA on behalf

of an individual employee or a group of employees.

Section 3. Steps of the Grievance Procedure. The following constitutes the sole and

exclusive method for resolving grievances between the parties and shall be followed in its entirety

unless any step is waived by mutual consent:

STEP 1- (a) The PBA on behalf of an aggrieved employee or employees, shall

institute action under the provisions hereof within ten (10) working days from the date the
aggrieved knew or should have known of the facts giving rise to the grievance; and an earnest effort
shall be made to settle the difference between the PBA and the Chief of Police, for the purpose of
resolving the matter informally. Failure to act within thé said ten (10) working days shall be
deemed to constitute an abandonment of the grievance; and an earmnest effort shall be Iﬁade to settle
the difference between the PBA and the Chief of Police, for the purpose of resolving the matter
informally. Failure to act within the said ten (10) working days shall be deemed to constitute an

abandonment of the grievance.

(b) The Chief of Police shall render a written decision within five (5)

calendar days after receipt of the grievance.



PBA shall, in writing and signed, file the grievance with the Mayor and COMINISSIONETS Wil

seven (7) calendar days following receipt of the determination at Step L.

(b) The Mayor and Commissioners may, at their discretion, hold a hearing

on the grievance, and shall render a written decision within five (5) days from the of any hearing

which may held, whichever is later.

Section 4. Failure to respond to any step in this procedure by the employer or its agents

shall be deemed to be a negative response and upon the termination of the applicable time limits,

the aggrieved may proceed to the next step. Failure to process grievance within the time limits
spec1ﬁed above shall constitute an abandonment of the grievance, and the grievance shall,

thereafter, be forever barred, unless such time limits are extended by mutual consent.

Section 3. If the grievance is not resolved in step 2 of the procedure outlined above, the

‘matter may, at the request of the PBA be referred to the Public Employment Relations Commission

(PERC) for the selection of an arbitrator according to its rules.

Section 6. Tt is understood and agreed that the provisions of grievance and arbitration

provided for herein shall not be applicable in the case of discipline or discharge which shall be

- governed exclusively by the provisions of N.J.S.A. 40:14-147, ET SEQ. as set forthin Article IV of
this Agreement.

Section 7. The PBA must notify the Borough in writing of its decision to p

arbitration and must actually submit the matter 1o arbitration within twelve (12) working days from

the date of receipt of decision in step 2 of the grievance procedure. Failure to notify and submit a

grievance to arbitration within the time limits set forth herein shall constitute an abandonment of

roceed 1o

the grievance and waiver of right to arbitration, and the grievance shall thereafter be forever barred

unless such time limits are extended by mutual consent.

Section 8. The arbitrator shall interpret the provisions of this Agreement but shall have

no power to add to, subtract from or modify any provisions herein contained. The arbitrator shall



final and binding. The cost of all such arbitration shall be borne equally by the parties.

ARTICLEIV
SUSPENSION AND DISCHARGE

Section 1. The parties agree that the Employer may suspend or discharge any employee
for any good cause, regardless of his seniority. Notice of such discharge or suspension together with
notice of designated hearing date as required by N.J.S.A. 40A:14-147, et seq. shall be served upon

the PBA at the same time it is served upon the employee involved.

) Section 2. In the event of suspension or discharge, the provisions of N.J.S.A. 40A:14-
1147, et seq. shall apply in lieu of the provisions of the Grievance Procedure herein above set forth in

Article III.

ARTICLEV
NO STRIKE - NO LOCK-OUT

Section 1. It is recognized that the need for continued and un-interrupted operation of
the department and agencies of the Borough is of paramount importance to the citizens of the
community and that there shall be no interference with such operations. Accordingly, the parties
agree that there shall be no strikes, walkout, sympathy strikes, refusal to cross picket lines,
slowdowns, unlawful picketing, sick-outs, or any other interference with normal work performance
by the PBA, its officers, members, agents, principles, or employees within the Borough of
Monmouth Beach.

Section 2. The PBA will take all nécessary steps to prevent its member officers,
representative, and the employees covered hereunder, either individually or collectively from
participating in any of the conduct described in section 1 above or any similar activity, including by
not limited to publicly disavowing such action and ordering all such officers, representatives,
employees or members who participate in such unauthorized activity to cease and desist from same
immediately and to return to work along with such other steps as may be possible under the
circumstances to bring about compliance with its order. In cases of unauthorized activity described

herein, the employer may impose disciplinary measures 10 discharge any or all of the employees
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grievance and processed in accordance with the terms of this agreement.

Section 3. In consideration of the foregoing, the Employer agrees not to lock-out or

cause to be locked-out any employee covered under the provisions of this Agreement.

ARTICLE VI
HOURS OF WORK AND OVERTIME
Section 1. Members of the Police Department shall work in accordance with the
schedule which shall be posted by the Chief of Police or designated representatives in accordance
with present practice, which schedule may be modified subject to the needs of the Department. The
parties agree that the current work schedule of the members of the Police Department consists of
six (6) rotating shifts over a six (6) week period. The PBA shall be notified in writing forty-five
(45) working days in advance of any permanent change in the department work schedule, and if a
request is made, the Employer will discuss with the PBA the reasons for any such permanent work

schedule.

) Section 2. Hours worked in excess of those regularly scheduled shall be deemed
overtime and shall be compensated at the rate of one and one-half (1 1/2) times the employee's

regular hourly rate of pay.

PLititittebdbeeeeeeeeeeees

Section 3. Attendance requlred at all court and hearings, other than regularly scheduled

g

Municipal Court sessions while off duty, shall be considered overtime and employees shall be paid

pea—
,&

at the prevailing overtime rate as listed in Section 2. Regularly scheduled Municipal Court sessions

that the employee must attend while off duty shall be compensated for at the rate of one and one-

half (1 1/2) times the employees regular hourly rate of pay and shall be guaranteed at minimum of

two (2) hours.

Section 4. Employees covered hereunder shall be allowed to switch days of work
among themselves provided that they receive advance approval for any schedule changes among
employees from the chief or his designated representative, which approval shall not be

unreasonably withheld.
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Section 3. Payment of overtime as provided for in Section 2 and 3 hereof shall be made
within forty-five (45) days from the date of such overtime or court appearance, which time limit

may be extended if sufficient funds are not then available.

Section 6. Employees called in or called back outside of their regular scheduled, shall

be guaranteed minimum of two (2) hours pay at the rate of time and one half their regular hourly

rate.

ARTICLE VIL
VACATION LEAVE

Section 1. Every full time member of the Police Department shall be entitled to an

annual vacation period with pay in accordance with provisions of this Agreement as hereinafter

stated:
(@)  The vacation period shall be the calendar year, from the first of January to the 31st

of December.

(b)  Except as herein expressly provided to the contrary, the following constitutes the
vacation privileges of the members of the Police Department, which is based upon the stated years

of completed, continuous service with the department:

Under 1 year of service 5 working days
Beginning of 2nd year of 11 working days
service though 5th year
Beginning of 6th year of 16 working days
service through 10th year
Beginning of 11th year of 21 working days
service through 15th year
Beginning 16th year 22 working days
Beginning-17th year 23 working days
Beginning 18th year 24 working days
Beginning 19th year 25 working days
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Beginning 20th year 26 working days-

Beginning 21st year 27 working days
Beginning 22nd year 28 working days
Beginning 231rd year 29 working days
Beginning 24th year 30 working days

and each year thereafter

Section 2. If an employee quits, retires, or is discharged, his vacation entitlement shall

be pro rated on a monthly basis as of the month of resignation, and he shall have deducted from his

last paycheck the value of any excess of his pro rated vacation entitlement which may be due to the
Employer. Any Employee who is suspended without pay and thereafter is discharged, shall only be
entitled to pro rated vacation pay up to the date of suspension.

Section 3. The Chief of Police shall approve all vacations consistent with the needs of
the Department, which approval shall not be unreasonably withheld. The chief agrees to give
consideration to vacation requests wherever possible, and in the event of conflict, seniority shall be

the major factor, consistent with the needs of the Department.

Section4. In the event an employee is entitled to vacation leave at the time of his death,
his widow or his estate or beneficiaries as he shall designate shall receive one day's pay for each day

of vacation which had not been taken at the time of employee's death.

ARTICLE VII
HOLIDAY PAY

Section 1. Every employee shall, in addition to salary, be paid one day's pay for each of
the following holidays listed below:

~

1. New Year's Day 7. Independence Day
2. Martin Luther King's Birthday 8. Labor Day
3. Washington's Birthday 9. Columbus Day
4. Good Friday 10. Veterans Day
10
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6. Memorial Day 14, Clliduiies aou)

Section 2. The parties recognize that Police Officers may not enjoy time off on the
aforesaid holidays by reasons of Department business. Accordingly, in lieu of thé holiday itself,
each employee shall receive compensation for said holiday as herein provided, and if a holiday falls
on a non-duty day, said holiday shall be deemed to have fallen on a regular working day. Holiday
pay shall be paid bi-weekly and shall be reported to the appropriate New Jersey Pension Fund,
together with the annual salary as “Regular Base Salary” as part of the officer’s or employee’s;
salary. The holiday payment shall not be compounded annually, but shall be added to the annual
salary.

Section 3. Employees covered under this agreement shall be entitled to the 3 personal

days:
2005 - 3 days
2006 - 3 days
~ 2007 - 3 days

Personal days will be granted by the Chief of Police only when prior notice has been given.

Section 4. In the event an employee is entitled to holiday pay at the time of his death,

then his widow, or his estate or beneficiaries, as he shall receive pay for all accrued holidays to the
date of death.

ARTICLE IX

SICK LEAVE
Section 1. Employees covered under this Agreement are entitled to fifteen (15) sick
days per year. Employess are entitled to accumulate all unused sick leave and the Boro agrees to
buy back unused sick days at the rate of (1) day's pay for every two (2) days of unused sick leave

turned in upon etirement, up to the maximum dollar amount as agreed upon below:

2005 - $15,500.00
2006 - $15,500.00
2007 - $15,500.00

§

11
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For any employee hired after September 30, 199%, buy DACK CAICUIAUULS 1ul avvuis

sick days will be based on the rate(s) of pay in effect during the year that they were accrued.

EXAMPLE:

1990 accrued sick days x the 1990 daily rafe = $1990 Amount

1991 accrued sick days x the 1991 daily rate = $1991 Amount

1992 accrued sick days x the 1992 daily rate = $1992 Amount
TOTAL $ Amount

Total Amount divided by 2 = $Buy Back Amount

In the event of serious and/or prolonged illness, sick days for the current year will be used
first in their entirety. Should the use of additional sick days be required beyond the current year, the
policy will be to draw down from zccumulated sick days, beginning with the first day of

accumulation, working forward up to the clurent year.

Section 2. Employees shall be granted one working day off with pay, if necessary, In
the event of illness in their immediate family necessitati:dg the employee's presence. Additional time
off, if needed, may be granted if authorized by the Chief. Immediate family shall consist of father,
mother, spouse, children, brother, sister, father-in-law, mother-in-law, grandchildren, daughter-in-

law, or son-in-law. Medical verification of the illness may be required by the Employer.

ARTICLEX
INSURANCE

Section 1. All employees and their families shall be entitled to insurance benefits as
follows: Hospitalization and Medical/Surgical Plan, Major Medical Insurance, and a Prescription
Drug Plan, all of which are currently provided through the New Jersey State Health Benefits
Program, and Horizon Dental Plan, Inc. the full payment of which shall be paid by the Employer.

12
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benefits stated in Section 1. After retirement, the full payment of said benefits shall be paid by

the Employer. "Retirement", means completion of twenty-five (25) years of service or a disability

retirement.

Upon formation of a fact finding committee for the purpose of discussing and exploring
revisions to the Health Benefit Program presently in place for employees of the Borough of

Monmouth Beach, PBA Local 332 agrees to participate and be represented by a member of PBA
Local 332.

Whenever an employee is a defendant in any action or legal proceeding arising out of, or
incidental to the performance of his duties, the Employer shall provide him with counsel for the
defense of such action or proceeding, The employee shall be entitled to select counsel of his own
choosing, and the Borough shall pay such counsel a reasonable fee for his services. A reasonable
fee is hereby defined to be a fee equal to the hourly rate paid to the Monmouth Beach Boroﬁgh
attorney, and the Borough shall not be responsible for Tayment of any counsel fees which may
exceed the hourly rate then being paid to the Borough's attorney.

The employer does not have to provide the necessary means for the employee's defense in a
disciplinary proceeding against him instituted as a result of a complaint on behalf of the Employer,
but if such disciplinary or criminal proceeding is dismisszd or finally determined in favor of the

employee, he shall be reimbursed for the reasonable expense of his defense.

This section of the Agreement is not intended to diminish the rights and obligations set forth
in N.J.S.A. 40A:14-155, but is intended to set forth the agreement reached between the parties as to
implementation of such rights and obligations, particularly the obligation to provide the necessary

means of defense and the procedure for determining the rezsonableness of fees.

* The employer also agrees to have each employes covered under this Agreement covered

under a false arrest insurance program, the full payments of which shall be paid by the employer.

13



ARTICLE X1
DEDUCTIONS FROM SALARY

Section 1. The Employer agrees to deduct from the salaries of its employees subject to
this Agreement, dues for the PBA, provided appropriate signed authorization cards are presented to
the Employer. Such deductions shall be made in compliance with chapter 310, Public Laws of
1976, N.JS.A. (R.8.52:14-15.9 (e) as amended. Said monies, together with records of any
corrections, shall be transmitted to the PBA monthly.

Section 2. If during the life of this Agreement there shall be any change in the rate of
" membership dues, the PBA shall furnish to the Employer written notice thirty (30) days prior to the

effective date of such change and shall furnish new authorization from its members showing the

authorized deduction for each employee.

Section 3. The PBA will provide the necessary "check off authorization" forms and

deliver signed forms to the appropriate office. The PBA shall indemnify, defend and save the
employer harmless against any and all claims, demand suits, or other forms liability including
reasonable attorney fees that arise out of or be reason of action taken by the Employer in reliance

upon salary deduction authorization cards submitted by the PBA to the Employer.

Section 4. It is hereby agreed that dues deductions for any employee in the PBA shall

be limited to local #332 of the New Jersey State Policeman's Benevolent Association, the duly
recognized majority representative, and employees shall be eligible to withdraw such authorization

only as of July 1, of each year, provided notice of withdrawal is filed timely with the responsible
payroll clerk.

ARTICLE X1I
CLOTHING ALLOWANCE

Section 1. The Employer shall provide annual clothing allowance for the benefit of
each employee of Six Hundred Fifty ($650.00) Dollars per year for the duration of this Agreement,
to provide for clothing or equipment for the employee. This clothing allowance shall not be paid to

the employee but shall be paid in their behalf in accordance with present practice.

14



Section 2. In the event that an employee's uniform, clothing, accessories or equipment

is lost, damaged or destroyed in the line of duty, the Employer shall, in addition to the annual

clothing allowance specified in section 1, above, reimburse said empldyee for the cost of repairing
or replacing the item.

ARTICLE X1
CLOTHING MAINTENANCE

Section 1. The Employer agrees to provide the employees with annual clothing

maintenance as follows, payable my March 15th of each year:

2005 - $550.00
2006 - $550.00
2007 - $550.00

This expense check is over and above all other salaries and clothing allowances granted to
the employees.

ARTICLE XIV
MILITARY LEAVE
Section 1. Military leave shall be granted in accordance with the provisions of all
applicable laws.
ARTICLE XV
DEATHIN FAMILY LEAVE
Section 1.

Leave with pay, not to exceed three (3) working days, shall be permitted

where such absence is due to and necessitated by the death of a member of the immediate family of
the employee. This leave, if needed, is to be taken for regular scheduled work days between the date
of death and the date of burial. The term immediate family is defined as mother, father, spouse,

child, brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law, grandparents and
grandchildren.

15



e o - T I"J TmeTmea

granted to each employee for the purpose of attending the funeral of any other relative by blood or
marriage.

ARTICLE XVI
RETIREMENT

Section 1. Employees shall retain all pension rights presently being enjoyed under New

Jersey Police and Fireman's Retirement System.

ARTICLE XVII
BUSINESS EXPENSES

Section 1. Police Officers shall use departmental vehicles for business related travel,

including attendance at courses related to police duties when so designated by the Chief of Police.

Section 2. A mileage allowance of twenty ($.20) cents per mile, in addition to receipt

toll expenses will be paid to an employee who is required by the Chief of Police to provide his
own vehicle for business related travel at any time.

ARTICLE XVIII
LONGEVITY

Section 1. Each employee shall be paid, in addition to his current annual wage, a

longevity increment based upon his years of service (employment) in the Police Department of the

Borough of Monmouth Beach in accordance with the following schedule:

YEARS OF SERVICE AMOUNT OF LONGEVITY PAY
Completion of five (5) years One and one half percent (1 ¥ %) of base salary
Completion of ten (10) years Two and one half percent (2 4 %) of base salary

Completion of fifteen (15) years Three and one half percent (3 2 %) of base salary

Completion of twenty (20) years Four and one half percent (4 ¥ %) of base salary

16
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appropriate New Jersey Pension Fund, together with the annual salary as “Regular Base Salary” as

part of the officer’s or employee’s salary. The longevity payment shall not be compounded
annually, but shall be added to the annual salary.

Section 2. If an employee quits, retires or is discharged, his longevity pay shall be pro

rated on a monthly basis as of the month of resignation. Any employee who is suspended without

pay and thereafter is discharged, shall only be entitled to pro rated longevity pay up to the date of
suspension.

ARTICLE XIX
MOTOR VEHICLE

Section 1. The employer agrees to maintain all Police vehicles up to state inspection

standards and laws.
Section 2. The Employer agrees to install air conditioning units in all police cars used

for Police purposes.
Section 3. The Employer agrees to equip all Police marked units with the following

items:

one (1) flashlight

one (1) dog snare

one (1) pair of protective gloves

one (1) heavy duty pry bar

one (1) blanket

one (1) complete First Aid Kit

one (1) hundred (100) linear
feet of rope

=N oy kN
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one (1) 0, inhaler

9. one (1) outside mounted spotlight

10. A shield between front and rear seats
11. A trunk release from inside the vehicle
12. Rear doors and windows shall not

. operate from inside vehicle

13. one (1) shotgun

17
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16. Latex Gloves

17.  one (1) roll of Police barricade tape
18.  one (1) box of flares
19.  one (1) traffic accident kit

ARTICLEXX
OUTSIDE EMPLOYMENT

Section 1. Employees shall consider their employment with the Borough as their

primary occupation. Any outside employment must not interfere with an employee’s performance
of duties for the Borough.

Section 2. All outside and job-connected assignments (for example, parades and sports

events) shall be meted out by the Borough on an equitable and rotating basis.

ARTICLE XXI
EXTRA DUTY ASSIGNMENT

Section 1. Extra duty assignment shall mean “special assigninents from independent

contractors”. The rate for such services shall be the hourly overtime rate of a First Class Patrolman

as contained in the effective Collective Bargaining Agreement between the Borough of Monmouth

Beach and the New Jersey State Local PBA 332. Ordinance No. 013 - 02.

ARTICLE XXIL
FIREARMS QUALIFICATIONS

Section 1. All employees shall qualify on firearms twice per year, or more often if

mandated. The Employer will provide an annual allowance for the benefit of each employee as

follows, which allowance shall be payable after the employee qualifies twice per year, or more often

if mandated:

2005 - $450.00
2006 - $450.00
2007 - $450.00

18




ARTICLE XXII
PROFESSIONAL EDUCATION

Members of the Monmouth Beach Police Department who, after completing two (2) years
of service with the Borough of Monmouth Beach, enroll in an accredited college taking courses
required for an Associates, Baccalaureate or Masters Degree in t he field of Criminal Justice or
Administration, shall be entitled to tuition reimbursement from the Borough of Monmouth Beach,
not to exceed one thousand two hundred and fifty dollars ($1,250.00) annually.

The reimbursement shall be payable upon presentation to the Borough of proper
_ certification with respect to the same from the institution attended by said employee, including

courses completed with a C average or better, and credits involved as may be applicable.

ARTICLE XXIV
SEPARABILITY AND SAVINGS

Section 1. If any provision of this Agreement, or any applications of this Agreement to
any employee or group of employees is held to be invalid by operations of law or by court or other
tribunal of competent jurisdiction, such provision shall be inoperative, but all other provisions shall

not be affected thereby and shall continue in full force and effect.

ARTICLE XXV
SALARIES

Section 1. The parties recognize the need for continued high quality service to the
community, and the parties agree to cooperate with each other to pfovide this service. The PBA and
each Police Officer will maintain and do wherever reasonably possible increase their level of
productivity and thereby continue to improve services to the community; and the Borough agrees to
co-operate with the PBA to accomplish this objective. In recognition of this pledge of continued
high service and improved productivity, the Borough agrees to improve the salaries for all
employees. Accordingly, the annual basic wage for employees currently employed by the Borough
for each of the classifications shown for the period designed shall be shown on Schedule A

(attached).

19
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Section 2. All employees of the Monmouth Beach Police Department employed’;by the
Borough on or before December 31, 2004, and who are employed by the Borough on the date of

final ratification of this Agreement shall receive a four percent (4%) raise effective January 1, 2005

and retroactive to that date.

Section 3. All efnployees of the Police Department employed by the Borough on
December 31, 2005 shall receive a four percent (4%) raise effective January 1, 2006.

Section 4. All employees of the Police Department employed by the Borough on
December 31, 2006 shall receive a four percent (4%) raise effective January 1,2007.

Section 5. Upon any employee changing rank during the term of this Agreement, the
employee shall be paid the salary of his new rank effective the date of his rank change and holiday

pay shall reflect the salary change for any holiday which occurs after the effective date of the
change in rank.

Section 6. New employees shall be considered as probationary employees during their

first year of employment, and their starting salary shall be established by the Employer at the time
such probationary employee is hired.

ARTICLE XXVI
P.B.A. REPRESENTATIVES

Section 1. The employer agrees to give the necessary time off to the delegate to attend
regularly scheduled State meetings. The employer also agrees to give time off to the delegate to
attend one (1) regularly scheduled County meeting per month provided said County meeting is held
within a maximum of ten (10) minutes traveling time from the Borough and two (2) men shall

immediately return to the Borough upon orders from a Superior Officer or if any emergency

situation should arise.

Section 2. One representative designated in writing by the PBA President may enter the

Employer's Police Department facilities for the purpose of observing working conditions or

20



assisting in the adjustment of grievances without loss of regular pay or compensatory time,
provided that such time spent shall not interfere with the normal operations of the department and
shall be limited to that amount of time reasonably necessary to accomplish the purpose herein set

forth. The PBA will notify the Police Chief of such activity at least twenty-four (24) hours prior to
entry.

Section 3. During collective negotiations, authorized PBA representatives, not to

exceed three (3) may participate in collective bargaining negotiation sessions mutually scheduled by
the parties, and one (1) such representative may be excused, if necessary, from regular work duties

except in emergencies to attend such negotiation session without loss of regular pay.

Section 4. Only one of the following officers of the Local PBA shall be granted time

off without loss of pay to the compensatory time to attend regularly scheduled PBA meetings, when
such meetings are conducted within the Borough of Monmouth Beach, at a time when the Local
PBA Officers are scheduled to work, provided it in no way shall interfere with Police Duties:
‘President, Vice President, Recording Secretary, Financial Secretary, Treasurer or delegate. The

PBA President shall submit a written notification to the Chief of Police no less than one (1) week
prior to the meeting date.

ARTICLE XXVII
DURATION

Section 1. This Agreement shall be retroactive to and shall remain in full force and

effect from 0001 hours on Janué\ry 1, 2005 through 2400 hours on December 31, 2007, and

thereafter from year to year unless either party shall give notice of intent to terminate or modify this
Agreement.

Section 2. If either party should desire to terminate or modify this Agreement before, or

after its expiration, such party may give notice to the other party that it desires to begin negotiations,

then the parties shall try to schedule their first negotiating session within thirty (30) days of the
above notification.
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Schedule A

SCHEDULE A applies to Patrolmen employed prior to January 1, 2005.

Rank
) Probationary Patrolman*

4™ Class Patrolman

s

3" Class Patrolman
2" Class Patrolman
1% Class Pauolm;m
Sergeant of Police

Lieutenant of Police

Captain of Police

W OW WP W WP W W O W W W W W W W W W W e W W W e W W e e e w e

4
B

L 22

2005
$34,415:.73
$43,851.82
$65,293.43
$71,372.64
$75,261.30
$79,202.27
$83,763.14

$89,465.18

2006

$45,605.89

~ $67,905.17

$74,227.55

$78,271.75

$82,370.36

$87,113.67

$93,043.79

*Probationary Patrolman salary frozen at existing rate through 12/31/2007

2007

$47,430.13

$70,621.38

$77,196.65

$81,402.62

$85,665.17

$90,598.22

$96,765.54
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Schedule B

SCHEDULE B applies to Patrolmen employed after January 1, 2005.

Rank

Probationary Patrolman*

6% Class Patrolman

5% Class Patrolman

4% (Class Patrolman

3™ (Class Patrolman

2™ Class Patrolman

1** Class Patrolman

2005

$34,415.73

$44,493.43

$54,893.43

$65,293.43

$71,372.64

$73,320.00

$75,261.30

2006

$46,273.17
$57,089.17
$‘67,9OS.17
$74,227.55
$76,252.80

$78,271.75

*Probationary Patrolman salary frozen at existing rate through 12/31/2007

23

2007

$48,124.10
$59,372.74
$70,621.38
$77,196.65
$79,302.91

$81,402.62



IN WITNESS WHEREOF, the parties have hereto executed this AGREEMENT on the
/'777—{ day of @dﬂfié/ , 2005

BOROUGH OF MONMOUTH BEACH

James P. McConville, IlI, Mayor

Borough Clerk

b e
Ws F. Cunniff, Commissiofied’

. 1& A L2

2 W , Commissioner

ATTEST: NEW JERSEY POLICEMEN’S BENEVOLENT
ASSOCIATION, INC., LOCAL NO. 332

— o )
L AAIKT IS5 eGA TIIE PELEGATE

\
Thomas C. Walsh NJSPBA State Deleg:

0 Ddi— Posrponr

, .
‘Jeffrey Godwin NJSPBA 332 President

LA SuPERIR eEE RS
(RECFEESENTATIVE

F\/ J \
Dennis G.'! Cahill
DATED:

s
%ﬁ, / Reos




MONMOUTH BEACH POLICE SALARY GUIDE

For employees hired prior to January 1, 2005

CHIEF OF POLICE, >20yrs. % Longevity: 4.5%
Starting base Longevity Holiday Annual Salaryv* Bi-weekly ~ Daily Hourly Overtime** Clothing Maint Firearms
2005 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
2006 $0.00 -$0.00 $0.00 $0.00 $0.00 $0.00 $0.00
2007 $0.00 $0.00 %0.00 $0.00 $0.00 $0.00 $0.00
CAPTAIN OF POLICE, >20yrs % Longevity: 4.5%
Starting base  Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly Overtime* Cloth, Maint. Firearms

2005 $89,465.18 $4,025.93  $4,129.16 $97,620.28 $3,754.63 $37546  $46.93 $67.42 $550.00 $450.00
2006 $93,043.79 $4,186.97  $4,294.33 $101,525.09 $3,904.81  $390.48  $48.81 $70.12 $550.00 $450.00

2007 $96,765.54  $4,354.45 $4,466.10  $105,586.09 $4,061.00 $406.10 $50.76 $72.92 $550.00 $450.00

LIEUTENANT, >20yrs . _ % Longevity:  4.5%

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly  Overtime®™ Cloth. Maint. Firearms

2005 $83,763.14 $3,769.34  $3,865.99 $91,398.47 $3,515.33  $351.53  $43.94 $63.12 $550.00 $450.00
2006 $87,113.67 $3,920.11  $4,020.63 $95,054.41 $3,655.94 $365.59 $45.70 $65.65 $550.00 $450.00
2007 $90,598.21 $4,076.92  $4,181.46 $98,856.59 $3,802.18  $380.22  $47.53 $68.28 $550.00 $450.00

* Annual Salary includes starting base pay, longevity and Holiday pay. Pensionable salary.
** Holiday pay is excluded from the salary used to calculate Overtime Pay.



LIEUTENANT, >15yrs

% Longevity:  3.5%

—————————————

Starting base Longevity Holiday Annual Salary * Bi-weekly Dally Hourly Overtime* Cloth. Maint.  Firearms
2005 $83,763.14 $2,931.71  $3,865.99 mmo,mmo.ma $3,483.11  $348.31  $43.54 $62.52 $550.00 $450.00
2006 $87,113.67 $3,048.98  $4,020.63 $94,183.27 $3,622.43 $362.24  $45.28 $65.02 $550.00 $450.00
2007 $90,598.21 $3,170.94 $4,181.46 $97,950.61 $3,767.33  $376.73  $47.09 $67.62 $550.00 $450.00

LIEUTENANT, >10yrs % Longevity:  2.5%

Starting base Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly  Overtime* Cloth. Maint. Firearms
chm $83,763.14  $2,094.08  $3,865.99 $89,723.21 $3,450.89 $345.09 $43.14 $61.92 $550.00 $450.00
2006 $87,113.67 $2,177.84  $4,020.63 $93,312.14 $3,5688.93 $358.89  $44.86 $64.39 $550.00 $450.00
2007 $90,598.21 $2,264.96  $4,181.46 $97,044.62 $3,732.49 $373.25 $46.66 $66.97 $550.00 $450.00

SERGEANT, >20yrs % Longevity:  4.5%

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime* Cloth. Maint. Firearms
2005 $79,202.27 $3,564.10  $3,655.49 $86,421.86 $3,323.92 $332.39  $41.55 $59.69 $550.00 $450.00
2006 $82,370.36 $3,706.67  $3,801.71 $89,878.74 $3,456.87 $345.69  $43.21 $62.07 $550.00 $450.00
2007 $85,665.18 $3,854.93  $3,953.78 $93,473.89 $3,595.15  $359.51  $44.94 $64.56 $550.00 $450.00

* Annual Salary includes starting base pay, longevity and Holiday pay. Pensionable salary.

“* Holiday pay is excluded from the salary used to calculate Overtime Pay.



SERGEANT, >15yrs. % Longevity:  3.5%
Starting base  Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly  Overtime* Cloth. Maint. Firearms
2005 $79,202.27 $2,772.08  $3,655.49 $85,629.84 $3,293.46  $329.35 $41.17 $59.12 $550.00 $450.00
2006 $82,370.36 $2,882.96  $3,801.71 $89,055.03 $3,42519  §$342.52  $42.81 $61.48 $550.00 / $450.00
2007 $85,665.18 $2,998.28  $3,953.78 $92,617.23 $3,562.20 $356.22  $44.53 $63.94 $550.00 $450.00
SERGEANT, >10yrs. % Longevity:  2.5%
Starting base  Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly Overtime** Cloth. Maint. Firearms
‘2005 $79,202.27 $1,980.06  $3,655.49 $84,837.82 $3,262.99  $326.30 = $40.79 $58.54 $550.00 mhmo.oo
2006 $82,370.36 $2,059.26  $3,801.71 $88,231.33 $3,393.51 $339.35 $42.42 $60.89 $550.00 $450.00
2007 $85,665.18 $2,141.63  $3,953.78 $91,760.58 $3,5629.25 $352.93  $44.12 $63.32 $550.00 $450.00
SERGEANT, >5yrs. % Longevity:  1.5%
Starting base  Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly  OQOvertime** Cloth. Maint. Firearms
2005 $79,202.27 $1,188.03  $3,655.49 $84,045.79 $3,232.53  $323.25 $40.41 $57.97 $550.00 $450.00
2006 $82,370.36 $1,235.56  $3,801.71 $87,407.63 $3,361.83  $336.18  $42.02 $60.29 $550.00 $450.00
2007 $85,665.18 $1,284.98  $3,953.78 $90,903.93 $3,496.31  $349.63 $43.70 $62.70 $550.00 $450.00

* Annual Salary includes starting base pay, longevity and Holiday pay. Pensionable salary.

** Holiday pay is excluded from the salary used to calculate Overtime Pay.
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PATROLMAN, 1ST CLASS, >5yrs % Longevity: 1.5%
Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime** Cloth. Maint. Firearms
$75,261.30 $1,128.92  $3,473.60 $79,863.82 $3,071.69 $307.17 $38.40 $55.09 $550.00 $450.00
$78,271.75 $1,174.08  $3,612.54 $83,058.37 $3,194.55 $319.46  $39.93 $57.29 $550.00 $450.00
$81,402.62 $1,221.04  $3,757.04 $86,380.71 $3,322.33  $332.23  $41.53 $59.58 $550.00 $450.00
PATROLMAN, 1st CLASS % Longevity: 0.0%
Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime* Cloth. Maint. Firearms
$75,261.30 $0.00 $3,473.60 $78,734.90 $3,028.27 $302.83 $37.85 $54.27 $550.00 $450.00
$78,271.75 $0.00 $3,612.54 $81,884.29 $3,149.40 $314.94  $39.37 $56.45 $550.00 $450.00
$81,402.62 $0.00 $3,757.04 $85,159.67 $3,275.37 $327.54  $40.94 $58.70 $550.00 $450.00
PATROLMAN, 2nd CLASS % Longevity: 0.0%
Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime** Cloth. Maint. Firearms
$71,372.64 $0.00 $3,294.12 $74,666.76 $2,871.80 $287.18  $35.90 $51.47 $550.00 $450.00
$74,227.55 $0.00 $3,425.89 $77,653.43 $2,986.67 $298.67  $37.33 $53.53 $550.00 $450.00
$77,196.65 $0.00 $3,562.92 $80,759.57 $3,106.14  $310.61  $38.83 $55.67 $550.00 $450.00

* Annual Salary includes starting base pay, longevity and Holiday pay. Pensionable salary.

** Holiday pay is excluded from the salary used to calculate Overtime Pay.
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PATROLMAN, 3rd CLASS % Longevity:  0.0%
Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime* Cloth. Maint. Firearms
2005 $65,293.43 $0.00 $3,013.54 $68,306.97 $2,627.19 $262.72 $32.84 $47.09 $550.00 $450.00

2006 $67,905.17 $0.00 $3,134.08 $71,039.25 $2,732.28  $273.23  $34.15 $48.97 $550.00 $450.00

2007 $70,621.37 $0.00 $3,259.45 $73,880.82 $2,841.57 $284.16  $35.52 $50.93 $550.00 $450.00

PATROLMAN, 4th CLASS % Longevity:  0.0%

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime™ Cloth. Maint. Firearms

2005 $43,851.82 $0.00 $2,023.93 $45,875.75 $1,764.45 $176.45 $22.06 $31.62 $550.00 $450.00
2006 $45,605.89 $0.00 $2,104.89 $47,710.78 $1,835.03 $183.50 $22.94 $32.89 $550.00 $450.00

2007 $47,430.13 $0.00 $2,189.08 $49,619.21 $1,908.43 $190.84 $23.86 $34.20 $550.00 $450.00



MONMOUTH BEACH POLICE SALARY GUIDE

For patrolmen hired after January 1, 2005

PATROLMAN, 2nd CLASS % Longevity: 0.0%

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime** Cloth. Maint. Firearms

2005 $73,320.00 $0.00 $3,384.00 $76,704.00 $2,950.15 $295.02 $36.88 $52.88 $550.00 $450.00

2006 $76,252.80 $0.00 $3,519.36 $79,772.16 $3,068.16  $306.82  $38.35 $54.99 $550.00 $450.00

2007 $79,302.91 $0.00 $3,660.13 $82,963.05 $3,190.89 $319.09 $39.89 $57.19 $550.00 $450.00
PATROLMAN, 3rd CLASS % Longevity:  0.0%

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime** Cloth, Maint. Firearms
2005 $71,372.64 $0.00 $3,294.12 $74,666.76 $2,871.80 $287.18 $35.90 $51.47 $550.00 $450.00

2006 $74,227.55 $0.00 $3,425.89 .  $77,653.43 $2,986.67 $298.67 $37.33 $53.53 $550.00 $450.00

2007 $77,196.65 $0.00 $3,562.92 $80,759.57 $3,106.14  $310.61  $38.83 $55.67 $550.00 $450.00

PATROLMAN, 4th CLASS % Longevity:  0.0%

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly Overtime* Cloth. Maint. Firearms

2005 $65,293.43 $0.00 $3,013.54 $68,306.97 $2,627.19  $262.72 $32.84 $47.09 $550.00 $450.00

$67,905.17 $0.00 $3,134.08 $71,039.25 $2,732.28  $273.23 §$34.15 $48.97 $550.00 $450.00
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2007 $70,621.37 $0.00 $3,259.45 $73,880.82 $2,841.57 $284.16  $35.52 $50.93 $550.00 $450.00

* Annual Salary includes starting base pay, longevity and Holiday pay. Pensionable salary.
** Holiday pay is excluded from the salary used to calculate Overtime Pay.



PATROLMAN, 5th CLASS % Longevity: 0.0%

Starting base  Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly Overtime*™ Cloth. Maint. Firearms
2005 $54,893.43 $0.00 $2,533.54 $57,426.97 $2,208.73  $220.87  $27.61 $39.59 $550.00 $450.00
2006 $57,089.17 $0.00 $2,634.88 $59,724.05 $2,297.08  $229.71  $28.71 $41.17 $550.00 $450.00

2007 $59,372.73 $0.00 $2,740.28 $62,113.01 $2,388.96  $238.90 $29.86 $42.82 $550.00 $450.00

PATROLMAN, 6th CLASS % Longevity:  0.0%

Starting base Longevity Holiday Annual Salary *  Bi-weekly Daily Hourly  Overtime** Cloth. Maint. Firearms

2005 $44,493.43 $0.00 $2,053.54 $46,546.97 $1,790.27  $179.03  $22.38 $32.09 $550.00 $450.00
2006 $46,273.17 $0.00 $2,135.68 $48,408.85 $1,861.88 $186.19  $23.27 $33.37 $550.00 $450.00

2007 $48,124.09 $0.00 $2,221.11 $50,345.21 $1,936.35 $193.64 $24.20 $34.70 $550.00 $450.00

PATROLMAN, Probationary

Starting base Longevity Holiday Annual Salary * Bi-weekly Daily Hourly  Overtime** Cloth. Maint. Firearms

2005 $34,415.73 $0.00 $1,588.42 $36,004.15 $1,384.77  $138.48  $17.31 $24.82 $550.00 $450.00

2006 $34,415.73 $0.00 $1,588.42 $36,004.15 $1,384.77  $138.48  $17.31 $24.82 $550.00 $450.00

2007 $34,415.73 $0.00 $1,588.42 $36,004.15 $1,384.77  $138.48  $17.31 $24.82 $550.00 $450.00

* Annual Salary includes starting base pay, longevity and Holiday pay. Pensionable salary.
** Holiday pay is excluded from the salary used to calculate Overtime Pay.



MONMOUTH BEACH P.B.A. LOCAL #332

Collective Bargaining Worksheet
Holiday Pay and Longevity not included

Percentage Salary Increase: 4.00% 4.00% 4.00%
- 2005 Rank

Rank Increase 2004 Base 2005 2006 2007
Prob. Patrolman $34,415.74 $ 3441574 §$ 3441574 $ 34,415.74
6th Class Patrolman $ 44,493.43 §$ 46,27317 § 48,124.09
5th Class Patrolman $52,782.14 $ 54,809343 § 57,089.16 $ 59,372.73
4th Class Patroiman $62,782.15 $ 6529343 $ 67,90517 $ 70,621.38
3rd Class Patrolman $68,627.53 $ 71,372.63 $ 7422754 § 77,196.64
2nd Class Patrolman $ 73,32000 §$ 76,252.80 $ 79,302.91
1st Class Patrolman $72,366.63 $ 7526130 $ 78,271.75 § 81,402.62
Sergeant $ 500.00 $75,656.03 $ 7920227 §$ 82,370.36 $ 85,665.18
Lieutenant $ 500.00 $80,041.48 $ 83,763.00 $ 87,113.52 § 90,598.06
Captain $ 500.00 $85,524.21 $ 8946518 §$ 93,043.79 § 96,765.54

For patrolmen hired prior to January 1, 2005

4th Class Patrolman $ 43,851.82 $ 4560589, $ 47,430.13
3rd Class Patrolman $62,782.15 $ 6529343 § 67,905.17 $ 70,621.38
2nd Class Patrolman $68,627.53 $ 71,372.63 $ 7422754 $ 77,196.64
1st Class Patrolman $72,366.63 $ 7526130 $ 7827175 § 81,402.62

s
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Longevity Benefit:

MONMOUTH BEACH P.B.A. LOCAL #332

Collective Bargaining Worksheet

-

2005 2006 2007

2nd Class Patrolman 6 yrs 1.50% 3 1,099.80 § 1,143.79 $ 1,189.54
1st Class Patrolman 6yrs 1.50% $ 1,128.92 $ fﬁE.o.m $ 1,221.04
11 yrs 2.50% $ 188153 §$ 1,056.79 $ 2,035.07

16 yrs 3.50% $ 2,634.15 § 2,739.51% § 2,849.08

21 yrs 4.50% $ 3,386.76 $ 352223 § 3,663.12

Sergeait Byrs 1.50% $ 1,188.03 §$ 1,23556 § 1,284.98
: 11 yrs 2.50% $ 1,980.06 $ 2,050.26 $ 2,141.63

16 yrs 3.50% $ 2,772.08 § 2,882.96 $ 2,998.28

21 yrs 4.50% $ 356410 $ 3,706.67 § 3,854.93

Lieutenant Byrs 1.50% 3 1,25645 § 1,306.70 $ 1,358.97
11 yrs 2.50% $ 2,094.08 $ 217784 § 2,264.95

16 yrs 3.50% $ 203171 §  3,04897 § 3.170.93

21yrs 4.50% 3 3,769.34 $ 3,820.11 § 4,076.91

Captain Byrs 1.50% $ 1,341.98 § 1,305.66 $ 1,451.48
11 yrs 2.50% $ 2,23663 $ 2,326.09 $ 2,419.14

16 yrs 3.50% $ 3,131.28 § 3,256.53 § 3,386.79

21 yrs 4.50% $ 402593 § 418697 $ 4,354.45



